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The King's has a pivotal role to play in every student's spiritual, moral, social and cultural
development. Through our mission to ensure that every student learns with truth and love, we
ensure that we support each student through the promotion of the Christian values of justice, grace,
trust, thankfulness, aspiration and celebration (as identified, by students, staff and governors). This
mission and these values underpin this policy and its related practices.
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1. Aims
This policy aims to:
-

provide a consistent approach to behaviour management;
define what we consider to be unacceptable behaviour, including bullying;
outline how students are expected to behave;
summarise the roles and responsibilities of different people in the school community with
regards to behaviour management;
outline our system of rewards and sanctions.

2. Legislation and statutory requirements
This policy is based on advice from the Department for Education DfE) on:
-

Behaviour and discipline in schools
Searching, screening and confiscation at school
The Equality Act 2010
Use of reasonable force in schools
Supporting students with medical conditions at school

It is also based on the special educational needs and disability (SEND) code of practice.
In addition, this policy is based on:
• Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote
the welfare of its students;
•

Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate
students’ behaviour and publish a behaviour policy and written statement of behaviour principles,
and give schools the authority to confiscate students’ property;

• DfE guidance explaining that maintained schools should publish their behaviour policy online.
Our school values all God’s children and encourages the children, through our curriculum, ethos and values
to celebrate each other’s uniqueness and encourages children to embrace the same nurturing and protective
nature as Jesus demonstrated towards the disadvantaged. All school staff have received training in
supporting children to attend a school which provides “a loving and hospitable community in which all can
explore their identity without fear of harm, judgement or being ostracised”. (Valuing All God’s Children, 2017).

3. Definitions
Misbehaviour is defined as:
- disruption in lessons, in corridors between lessons, and at break and lunchtimes
- inadequate classwork
- poor attitude to learning
- incorrect uniform
Serious misbehaviour is defined as:
- repeated breaches of the school rules
- any form of bullying

-

sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or
intimidation
vandalism
theft
fighting
smoking
racist, sexist, homophobic or any other discriminatory behaviour
possession of any prohibited items; these are:
o knives or weapons
o alcohol
o illegal drugs or medication
o pencil sharpeners or blades
o stolen items
o tobacco and cigarette papers
o fireworks
o pornographic images
o any article a staff member reasonably suspects has been, or is likely to be, used to commit
an offence, or to cause personal injury to, or damage to the property of, any person
(including the student)

4. Bullying
Bullying is defined as the repetitive, intentional harming of one person or group by another person or
group, where the relationship involves an imbalance of power.
Bullying is, therefore:
- deliberately hurtful
- repeated, often over a period of time
- difficult to defend against
Bullying can include:
Type of bullying

Definition

Emotional

Being unfriendly, excluding, tormenting

Physical

Hitting, kicking, pushing, taking another’s belongings, any use of
violence

Racial

Racial taunts, graffiti, gestures

Sexual

Explicit sexual remarks, display of sexual material, sexual
gestures, unwanted physical attention, comments about sexual
reputation or performance, or inappropriate touching

Direct or indirect verbal

Name-calling, sarcasm, spreading rumours, teasing

Cyber-bullying

Bullying that takes place online, such as through social
networking sites, messaging apps or gaming sites

Whilst we do not feel that bullying is a particular problem at The King’s CE (A) School we feel that even
one case of bullying is one too many. Any incident of bullying that occurs inside or outside of school
(whilst students are in school uniform) will be dealt with promptly and seriously.
Goal / Aim:
• To create a school ethos which encourages all to disclose and discuss incidents of bullying
behaviour in confidence.
• To affirm the right of all within the school to live a life free from bullying.
• To raise awareness of bullying as an unacceptable form of behaviour with school management,
teachers, students, parents/guardians.
• To create a school ethos that acknowledges, accommodates and respects a diversity of
persons in the school community across the protected characteristics covered by the equality
legislation.
• To ensure that the school’s Personal, Social, Health and Citizenship Education raises
awareness of the factors associated with bullying behaviour as well as developing appropriate
knowledge, skills and behaviours.
• To take practical actions to prevent incidents of bullying behaviour e.g. to ensure
comprehensive supervision and monitoring measures through which all areas of school
activity are kept under observation.
• To put into effect procedures for reporting and recording incidents of bullying behaviour.
• To put into effect procedures for investigating and dealing with incidents of bullying behaviour.
• To develop a programme of support for those affected by bullying behaviour and those
involved in bullying behaviour.
• To work with, and through, the various local agencies and partners in countering all forms of
bullying and anti-social behaviour.
The following definition of bullying behaviour has been established:
Bullying behaviour is deliberate and repeated aggression, verbal, psychological or physical,
conducted by an individual or group against any person.
Bullying may take the forms of verbal bullying (attacks of a highly personal or sexual nature, which
may be directed at a student’s family, culture, race or religion, or the spreading of malicious rumours),
physical bullying, gesture bullying (non-verbal threatening gestures which convey intimidatory or
frightening messages), isolation, exclusion, extortion (demands for money, possessions or equipment,
or forcing a student to steal), intentional diminishment, or cyber-bullying (the use of web-pages, e-mails
and especially text messages to abuse, intimidate or attack a student).
Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or
hurtful text message or other private messaging, do not fall within the definition of bullying and should
be dealt with, as appropriate, in accordance with the school’s code of behaviour.
However, in the context of this policy, placing a once-off offensive or hurtful public message, image or
statement on a social network site or other public forum where that message, image or statement can
be viewed and/or repeated by other people will be regarded as bullying behaviour.
It is not bullying when:
(1a) Students of about the same age and strength have the occasional quarrel or conflict
(1b) a member of staff offers constructive or fair criticism of a student’s behaviour or work
performance.
For the purposes of this policy, the term bullying encompasses harassment and sexual
harassment, defined as follows:

•

•

Harassment: any form of unwanted conduct in relation to any of the protected characteristics
named in the equality legislation that has the purpose or effect of violating a person’s
dignity and creating an intimidating, hostile, degrading or offensive environment for the victim.
Sexual harassment: any form of unwanted verbal, non-verbal or physical conduct of a sexual
nature that has the purpose or effect of violating a person’s dignity and creating an
intimidating, hostile, degrading or offensive environment for the victim.

All members of the school community, including external facilitators, are subject to this code,
particularly the following relationships:
•
•
•
•
•
•

Student to Student
Student to any Staff member
Staff member to Student
Parent to Staff member.
Staff member to Parent.
Staff member to Staff member.

Signs and Indicators of Bullying
Students who are being bullied may develop feelings of insecurity and extreme anxiety and thus
become more vulnerable. Self-confidence may be damaged with the consequent lowering of selfesteem. While they may not talk about what is happening to them their suffering is indicated through
changes in mood and behaviour. Bullying may occasionally result in suicide. It is therefore important
to alert to changes in behaviour as early as intervention is desirable.
The outcomes of bullying and harassment on the victim are often manifest in the following ways:
Psychological
•
•
•
•
•
•
•
•
•
•
•

anger
anxiety
distress
frustration
depression
panic
indifference
fear
attempted suicide
shame and feelings of worthlessness
loss of trust in friends and their inability
support and protect

Behavioural
• increased irritability and nervousness
unexplained changes in mood
• increased aggressiveness
• may believe that they deserve to be bullied
• becoming withdrawn
• excessive tearfulness or sensitivity to
criticism
• substance abuse
• becoming obsessive
• nightmares

Physical manifestations










chest pains
pattern of minor illness
insomnia
stomach problems
eating problems
fatigue and lethargy
headaches
sweats
inconsistent explanations for cuts and
bruises

Social, Interpersonal and school related
 anxiety about travelling to and from school
 fear of using school toilet during breaks
 fear of being out of sight of adults
 becoming isolated in class
 becoming withdrawn
 reluctance to discuss the problem
 unwilling to go to school
 lack of creativity and initiative
 beginning to bully small/younger students
 possessions missing or damaged
 increased and excessive requests for money
 loss of interest or concentration in school

The relevant staff members for investigating and dealing with bullying is (are) as follows:
 Teacher to whom report is made
 Chapter Leader
 Inclusion Team
 Senior Leadership Team
 Executive Headteacher
In investigating and dealing with bullying, the teacher will exercise his/her professional judgement to
determine whether bullying has occurred and how best the situation might be resolved in keeping with
reference to school policy
All reports, including anonymous reports of bullying must be investigated and dealt with by the relevant
teacher. In that way students will gain confidence in reporting. This confidence factor is of vital
importance. It should be made clear to all students that when they report incidents of bullying they are
not considered to be telling tales but are behaving responsibly.
Teachers should take a calm, unemotional problem-solving approach when dealing with incidents of
alleged bullying behaviour reported by students, staff or parents.
When analysing incidents of bullying behaviour, the relevant teacher should seek answers to questions
of what, where, when, who and why. This should be done in a calm manner, setting an example in dealing
effectively with a conflict in a non-aggressive manner.
Education and prevention strategies to prevent bullying behaviour
Staff, parents and students have a particularly important role and responsibility in helping the school to
prevent and address school-based bullying behaviour and to deal with any negative impact within school
of bullying behaviour that occurs elsewhere.
The education and prevention strategies (including strategies specifically aimed at cyber bullying and
identity based bullying including in particular, homophobic and transphobic bullying) that will be used
by the school are as follows:
Publishing and Publicising an Anti-Bullying Policy
 Excerpts from the Anti-Bullying Policy will be visible throughout the school.




It will be published on the school website.
The Anti-Bullying Policy will be promoted at various occasions such as parents’ evenings,
induction evening and open nights

Supervision and Monitoring
 Staff will be vigilant and follow the procedures as outlined in this policy as incidents arise; and
utilise CCTV where appropriate
 Social networking sites will continue to be banned from student use during school time. The
Anti-Bullying Policy operates in conjunction with the school’s Acceptable Use Policy.
Student Involvement
 The School Council supports the creation of a positive school atmosphere through the
implementation of the Anti-Bullying policy.
Inclusion in the Curriculum and links to Curriculum delivery
 PSHCE (Personal, Social, Health and Citizenship Education) provides students with
opportunities to develop the skills and competencies to care for themselves and others and to
make informed decisions about their health, personal lives and social development.
 The issue of bullying is dealt with in PSHCE lessons, assemblies, performances, tutorial and
drop down days.
 The PSHCE and pastoral curriculum will also deal with issues related to bullying, including
dealing with abusive behaviour and understanding the effects of homophobic bullying.
 Other links may exist in the Informal curriculum e.g. which extra-curricular activities can assist
in raising awareness of the unacceptable nature of bullying behaviour and/or incorporate a
focus on promoting equality and affirming diversity.
The school’s procedures for investigation, follow-up and recording of bullying behaviour and
the established intervention strategies used by the school for dealing with cases of bullying
behaviour are as follows:
Reporting procedures for Students:
Who to tell?
 Parents
 Any staff member with whom the student feels comfortable Friends who will speak on your behalf
 Chapter Leader
 Member of the Inclusion Team
 School counsellor
 Family support worker
How to tell?
 Direct approach to teacher at an appropriate time, e.g. after class, hand note up with homework.
 Make a phone call to the school or to a trusted teacher in the school.
 Email the school
 Get a parent or friend to tell on your behalf. Parents can inform the school.
 Witnesses can inform appropriate person.
It is important to note that records of all incidents of bullying and action taken to resolve them will be
kept on MyConcern.
We are committed to providing a caring, friendly and safe environment for all of our students so they
can learn in a relaxed and secure atmosphere. Bullying in any form is unacceptable at our school. Ours

is a TELLING School. If bullying does occur, all students should be able to tell and know that incidents
will be dealt with promptly and effectively.
5. Roles and responsibilities
5.1 The governing board
The Personal Development, Behaviour and Welfare Committee is responsible for reviewing and
approving the written statement of behaviour principles.
The Personal Development, Behaviour and Welfare Committee will also review this behaviour policy in
conjunction with the Executive Headteacher and monitor the policy’s effectiveness, holding the Executive
Headteacher and members of the Senior Leadership Team to account for its implementation.
5.2 The Executive Headteacher
The Executive Headteacher is responsible for reviewing this behaviour policy in conjunction with the
Personal Development, Behaviour and Welfare Committee, giving due consideration to the school’s
statement of behaviour principles. The Executive Headteacher will also approve this policy.
The Executive Headteacher will ensure that the school environment encourages positive behaviour and
that staff deal effectively with poor behaviour, and will monitor how staff implement this policy to ensure
rewards and sanctions are applied consistently.
5.3 Staff
All staff are responsible for:
 Implementing the behaviour policy consistently Modelling positive behaviour
 Providing a personalised approach to the specific behavioural needs of particular students
 Recording behaviour incidents (see appendix 3 for a behaviour log)
The senior leadership team will support staff in responding to complex and serious behaviour incidents.
5.4 Parents
Parents are expected to:
 Support their child in adhering to the student code of conduct
 Inform the school of any changes in circumstances that may affect their child’s behaviour
 Discuss any behavioural concerns with the class teacher promptly
6. Student code of conduct
It is expected that within the school everyone shows respect for the individual; whatever a person’s age,
sex, race, religion, colour, appearance or accent. The school will also be guided as a church school by
the “Valuing all God’s children” documentation.
Not only should respect be shown to the individual, but also to the environment in which we work. Every
student should expect to be taught in a disciplined, safe, secure, clean, well maintained and resourced
environment.
In return, students must…


attend school regularly and be punctual. Attendance should be above 96%. Any lapse in this will
be communicated with parents via a letter. The DfE considers any student with < 90% attendance

























to be a persistent absentee. If a student’s attendance drops to this level without evidence for
absence, the Educational Welfare Officer may become involved and issue fines.
Be self-disciplined
respect the truth
contribute to school life
meet commitments of all work set respect each others property
be polite to fellow peers, all staff and any visitor to the School. All staff and visitors should be
treated with respect and you should stand back for adults at doorways, holding the door when
required
be sensible around the school and not shout or run in the corridors.
not make physical contact with fellow students or staff
be punctual at the start of the day and only be absent for a genuine reason and bring a note on
my return to the school
bring essential equipment to the school every day
wear the correct school uniform and dress tidily at all times
arrive punctually to all lessons; not stopping between lessons to visit the toilet, teachers or any
other offices
do my classwork and homework to the best of my ability
obey all members of staff without argument. If I feel I have been unfairly treated then I should
either speak to the teacher or another member of staff at a convenient time
always follow instructions and never say ‘no’ to the instructions of a member of staff
leave rooms and areas in a tidy state remembering that and respect the building and school
grounds by always using litter bins, remembering that graffiti is forbidden
only consume food and drink in the Dining Hall at break and lunch times, and behave in an orderly
manner in the Dining Hall. Never take food into the playground, only water may be consumed in
the playground
have respect for the school’s neighbours and try to be helpful and considerate in the local
community
always travel directly home at the end of the day and never congregate in the local area or enter
shops on the way to or from the school
attend all detentions set by a member of staff
always carry stationery equipment in a pencil case and inside his/her school bag
be a positive, polite and hardworking member of the school community and a role model for
students in younger years.

IN THE NEIGHBOURHOOD this includes:
 Behaving in a way that will reflect well on the school, and making people glad that the school is
part of their community, when travelling to and from school
 Wearing the school uniform correctly
 Being polite
 Respecting property
 Keeping all litter until it can be put in a bin
 Avoiding getting involved in any other form of anti-social behaviour
 Keeping noise to a minimum
Behaviour outside of school which undermines school discipline will be subject to the school this policy.
This includes inappropriate behaviour on public transport. Persistent inappropriate behaviour on the
school provided transport may result in a ban from using this service.

7. Rewards and sanctions
We consider it is important that praise and rewards should have a considerable emphasis within school
and students will thus achieve recognition for a positive contribution to School life.
Such a contribution includes good attendance and punctuality, sound academic work and effort, good
behaviour and adherence to the code of conduct. The attention of our School should not be limited to
those whose academic work is outstanding or to those whose behaviour is consistently poor.
It is expected that good standards of behaviour will be encouraged through the consistent application of
our code of conduct supported by a balanced combination of rewards and punishments which are guided
by our Christian values.
It is important to develop and maintain consistency in the application of the reward system.
7.1 List of rewards and sanctions Positive behaviour will be rewarded with:
 Praise
 Achievement Points
 Praise postcards
 Pride of The King’s award
 Meet the Headteacher award
 Phone calls home to parents
 Special responsibilities/privileges
 Reward trips
 Prefect status
 Letters home
The school may use one or more of the following sanctions in response to unacceptable
behaviour:
 A verbal reprimand
 Sending the student out of the class
 Expecting work to be completed at home, or at break or lunchtime Detention at break or lunchtime,
or after school
 Referring the student to a senior member of staff Letters or phone calls home to parents
 Agreeing a behaviour contract
 Placing a student ‘on report’
We may use internal exclusion in response to serious or persistent breaches of this policy. Students may
be removed from lessons via ‘SRI Call Out’ during lessons if they are disruptive or defiant, and they will
be expected to complete the same work as they would in class.
Students who do not attend a given detention will face further sanctions of detentions and / or being
placed into internal exclusion.
Student who are persistently defiant and disruptive may be internally excluded.
Unacceptable Behaviour:
The school values reject the following behaviours as unacceptable:
 Physical violence
 Defiant and / or confrontational behaviour towards a member of staff

 Racial abuse or harassment
 Committed or attempted theft
 Being on the school site at any time under the influence of any illegal substance or alcohol
 Possession of an prohibited item on the school site.
The activities are neither exhaustive nor listed in hierarchical order. For serious or persistent breaches of
discipline the Executive Headteacher has the right to permanently exclude a student.
The following activities will be regarded as a serious breach of the school Code of Conduct and may lead
to either a Permanent or Fixed Term Exclusion:
 Any form of bullying including discriminatory, intimidating behaviour
 Conduct which deliberately endangers other students
 Aggressive behaviour
 Possessing an object which is a weapon or which could be used as a weapon
 Wilful damage to the school or other people’s property including litter and graffiti
 Dishonesty and / or deceit
 Behaviour which interferes with the rights of other students and/or staff, both within and outside
of the classroom
 Use of unacceptable language in the presence of a member of the school staff or a member of
the public Disruptive behaviour within the classroom or around the school site which could lead
to a breakdown in school discipline
 Continuing failure to complete school punishments such as detentions
 Failure to respond to the school’s usual range of sanctions
 Refusal to respond to school sanctions
 Behaviour outside of the school which could undermine discipline inside school
Following a Fixed Term Exclusion parents will attend a reintegration meeting.
The police will be informed in certain cases of possession of:
 Illegal drugs and / or substances
 Weapons
Permanent Exclusion:
A decision to exclude a student permanently will only be taken:
 in response to a serious breach or persistent breaches of the school's behaviour policy; and
 where allowing the pupil to remain in school would seriously harm the education or welfare
of the pupil or others in the school.
7.2 Off-site behaviour
Behaviour outside school, whilst on trips or when representing the school will be covered by the school’s
standards of behaviour whether in school uniform or non-uniform.
Behaviour, which is considered to be unacceptable, will be dealt with as if it had taken place in the school.
The Executive Headteacher can still exclude a student if the student was outside school and not on
school business, if there is a clear link between that behaviour and maintaining good behaviour and
discipline amongst the school body as a whole.
7.3 Malicious allegations

Where a student makes an accusation against a member of staff and an independent investigation shows
it to have been malicious, the Executive Headteacher will discipline the student in accordance with this
policy.
The School has procedures for dealing with allegations against staff, Governors and volunteers who work
with children that aim to strike a balance between the need to protect children from abuse and the need
to protect staff and volunteers from false or unfounded allegations these follow Part 4 of Keeping Children
Safe in Education.
Where an allegation by a student is shown to have been deliberately invented or malicious, the Executive
Head will consider whether to take disciplinary action in accordance with this policy.
The Executive Headteacher will also consider the pastoral needs of staff accused of misconduct.
Whether or not the person making the allegation is a student or a parent (or other member of the public),
the school reserves the right to contact the police to determine whether any action might be appropriate.
Record keeping:
Details of allegations found to be malicious will be removed from personnel records. For all other
allegations, full details will be recorded on the confidential personnel file of the person accused. The
record will be retained at least until the individual has reached normal pension age or for a period of ten
years from the date of the allegation, if this is longer. An allegation proven to be false, unsubstantiated
or malicious will not be referred to in employer references.
8. Behaviour management Code of Conduct:
At The King’s CE (A) School, we believe that we all have the right to be safe at school and achieve to the
best of our God given ability.
For this to happen we all accept the following responsibilities:
 We will treat each other with respect.
 We will respect other people’s property, the school and school property.
 We will all move around school in a sensible safe manner.
 We will be on time for school and for lessons.
 We will wear our school uniform correctly.
 We will do our best in lessons and allow others to get on with their work. We will not tolerate
bullying or making other people feel small.
 We will accept responsibility for our actions and accept the opportunity to “make things right”.
8.1 Classroom management
Teaching and support staff are responsible for setting the tone and context for positive behaviour within
the classroom.
They will:
 Seek to develop their relationships with students.
 Create and maintain a stimulating environment that encourages students to be engaged
 Display the student code of conduct or their own classroom rules
 Develop a positive relationship with students, which may include:
o Greeting students at the door at the start of lessons
o Establishing clear routines

o
o
o

Communicating expectations of behaviour in ways other than verbally Highlighting and
promoting good behaviour
Concluding the day positively and starting the next day afresh
Having a plan for dealing with low-level disruption Using positive reinforcement

8.2 Physical restraint
In some circumstances, staff may use reasonable force to restrain a student to prevent them:




Causing disorder
Hurting themselves or others
Damaging property

Incidents of physical restraint must:
 Always be used as a last resort
 Be applied using the minimum amount of force and for the minimum amount of time possible Be
used in a way that maintains the safety and dignity of all concerned
 Never be used as a form of punishment
 Be recorded and reported to parents (see appendix 3 for a behaviour log)
8.3 Confiscation
Any prohibited items found in students’ possession will be confiscated. These items will not be
returned to students.
We will also confiscate any item which is harmful or detrimental to school discipline. These items will be
returned to students after discussion with senior leaders and parents, if appropriate.
Searching and screening students is conducted in line with the DfE’s latest guidance on searching,
screening and confiscation.
Prohibited items include:
 Knives and weapons
 Alcohol
 Illegal drugs
 Stolen items
 Tobacco and cigarette papers Fireworks
 Pornographic images
 Any article that has been or is likely to be used to cause an offence
 Chewing gum
 Energy drinks
 Lighters/matches
 Surveillance equipment
 Any item banned by the school rules/policy that has been named as something that may be
searched for.
Mobile Communications:
The School recognises that there may be genuine reasons for some students to have a mobile phone at
School. However, we do not allow the use of mobile phones in school.
Any student who brings a mobile phone into school does so at their own risk. If these are seen or heard
during the course of the school day, 8.10am – 3.00pm it will be confiscated and held in the school
reception until the end of the school day.

As a working community, we do need to have regulations governing the use of mobile phones, Smart
Watches and tablets in order that lessons are not interrupted, students and staff are safe and students
do not use these devices unnecessarily. Parents must be aware of and agree to the following points:
• Students can contact home by going to the Inclusion Team to make arrangements for after school
• The School does not accept any responsibility for mobile phones, Smart Watches or tablets and they
are not a necessity in school. Students must take full responsibility for their safe-keeping, and they
bring them into School at their own personal risk. If devices go missing, we cannot be expected to
take time to search for them. We suggest that parents take out insurance cover for mobile phones,
Smart Watches and tablets that are being brought into School, and that expensive models are not
used.
• Smart Watches are not allowed in School. Students are advised to use a normal watch. If a Smart
Watch is worn, it will be confiscated. If a Smart Watch has been used to view messages during the
school day, it will be confiscated and held in the school reception until the end of the school day.
Fitness trackers which do not have message or internet capabilities are permitted.
• It is advisable to protect mobile phones and tablets with security markings and codes, and keep them
locked in a locker during the School day.
• Mobile phones must be switched off within the School premises.
• If a mobile phone rings, or is visible during the day (even in a student’s pocket), members of staff are
instructed to confiscate them and lodge them at reception. A student whose phone, Smart Watch or
Tablet has been confiscated may report to reception at the end of the school day.
• Students may not use mobile phones at any time during the School day to make or receive calls or
texts. Students who need to communicate with family can use the School telephone with the
Inclusion Team to contact parents / carers.
• If parents need to contact students in an emergency, they should telephone the School in the usual
way and messages will be passed on.
• Parents are advised not to call or text your child’s mobile phone during the school day, as this could
result in a confiscation of their phone. Likewise, they are encouraged not to ask their child to use
their phone in school.
 Mobile telephones, Smart Watches and tablets must never be taken into examinations and for this
reason the School does not allow them to be taken into any examination room.
• The use of the camera function is strictly prohibited in School. It constitutes a breach of privacy and
can be used for intimidation and bullying. The potential for the images of children to be used for
inappropriate purposes is our primary concern. The use of images without permission of the person
photographed is a breach of their right to privacy.
• Mobile phones must never be used during break, lunch, after school activities or detentions.
• It is forbidden to use a mobile phone in the toilet or changing rooms in order to protect and safeguard
our students. The misuse of mobile phones in these circumstances can lead to a criminal
investigation.
• All staff in our school deserve to be able to carry out their duties and follow our policies without fear
of intimidation from parents / carers. Once a decision has been made to confiscate a mobile phone,
no negotiation will be entered into.
• Failure to comply with this policy could result in their child being issued with a fixed term exclusion.
Smoking:
The King’s CE (A) School endeavours to safeguard all its students against the harmful results of smoking.
This policy, seeks to deter students from smoking and places sanctions upon any student who is smoking
either on The King’s grounds or outside The King’s grounds while in school uniform or travelling to / from
the school. The King’s CE (A) School recognises and upholds the Health Act 2006, which bans smoking
in all public places.

Smoking is well documented to have a severe detrimental impact upon the health or the smoker and
those who are subjected to passive smoking. The NHS website (http://smokefree.nhs.uk/advice-andinformation/faqs/) states the following:
‘Smoking causes many serious and fatal diseases including lung cancer, heart disease, bronchitis and
emphysema. It also causes many other cancers; respiratory diseases, strokes and can affect fertility.’
N.B. Smoking in this policy also refers to “electronic cigarettes”.
•

•

•

•

•

In the event that a student is found to be smoking on The King’s grounds they will be issued with an
Internal Exclusion period on the first occasion of at least 2 days. On the second occasion 3 days and
on any subsequent occasions 5 days; thereafter, students will be issued with a Fixed Term Exclusion.
In the event that a student is found to be smoking outside The King’s CE (A) School in school uniform
or travelling to / from the school they will be issued with a 1 hour Senior Leadership Team Detention
and this misdemeanour will be recorded on their SIMS record and may be referred to in any future
Behaviour / Pastoral meetings and reports home.
Parents of repeat offenders with two or more recorded incidents of smoking (on The King’s grounds
or outside The King’s in uniform or travelling to / from the school) will be invited in for a meeting with
a member of the senior leadership team where an action plan will be agreed to by the student and a
Code of Conduct Contract signed.
If a further incident of smoking occurs with the repeat offending student they will be invited, along
with parents to a meeting with a member of the Governors Personal Development, Behaviour and
Welfare Committee where a Final Code of Conduct Contract will be signed and failure to comply
could result in further sanctions.
If a student is caught smoking / handling cigarettes, where we feel it will be beneficial the student will
be referred to the school nurse for support and guidance.

Substance Misuse:










The King’s CE (A) School is committed to the health and safety of its students and acknowledges
the importance of its pastoral role in the welfare of young people. The school has a duty to inform
and educate young people on the consequences of substance use and misuse.
The school believes in the principle of sharing the responsibility for the education of young people
with parents and aims to keep them informed and involved. The school aims to provide all those
working with students with a clear framework to enable effective handling of substance misuserelated issues Whilst recognising the increased use of illegal and other substances among young
people, the school will not condone the use among students of such substances, including alcohol
and tobacco, while they are on the premises or whenever they represent the school on school
trips or residential visits.
PSHCE – Substance Misuse Education: During PSHCE sessions, students learn about a whole
range of issues. These sessions are usually lead by teaching staff or professionals from outside
agencies, although where necessary may combine groups to host a group presentation or
speaker.
Part of the PSHCE lesson will include the effects of Substance Misuse. The purpose of this is to:
Provide information about substances, both legal / legal highs and illegal, and health that gives
accurate and up-to-date coverage of the effects of substance misuse, effects, risks and legal
aspects of and recent data on substance misuse
Provide opportunities for students to develop their abilities to communicate, assert themselves
and take responsible decisions, identify risks, and help others, thereby enhancing their
competence and self esteem








Encourage an understanding of those experiencing or likely to experience substance misuse o
Focus on substances of particular significance to students such as alcohol, tobacco, cannabis
and volatile substances
Widen understanding about related health and social issues e.g. HIV and AIDS, crime, sex and
sexuality
Seek to minimise the risks that users and potential users face
Enable young people to identify sources of appropriate personal support
The school’s Substance Misuse Education is developmental and appropriate to the age, maturity
and ability of students. This programme aims to give young people the knowledge, skills and
attitudes to make their own informed decisions both now and in their future lives.

Informing and Involving Parents:
 If a student is found in possession of illegal substances / legal highs or is suspected of supplying
them, the school will seek to inform parents quickly and invite them into school to discuss the
matter.
 Parents will always be informed in a medical emergency or if the police are involved
 The school will seek to promote substance misuse awareness by inviting parents to attend
information or training sessions
Informing the Police:
 There is no legal obligation to inform on students using or supplying illegal substances / legal
highs on the premises, but following the recommendation, the Executive Headteacher may inform
`the police to avoid liability as a ‘manager or occupier of premises’
 As the law (Misuse of Drugs Act) requires, the school “will take ‘reasonable action’ to stop the
use, supply or cultivation of controlled drugs”. This would also apply to residential trips
 If we become aware of criminal activity outside school, the school will inform the police in the
interests of health and safety e.g. supply of illegal drugs / legal highs; shopkeepers selling alcohol
or solvents Confiscation of Illegal Substances / Legal Highs and Recording of Incidents
 There must be a witness to any hand-over of any illegal substance from a student to a member
of staff
 The substance will be confiscated and could then be destroyed, with the student present and two
members of staff as witnesses, following consultation with the police. Obviously, once substances
are destroyed, they cannot be used in evidence in a judicial hearing
 A record of confiscation and disposal must be kept
 All incidents of substance misuse will be recorded in a separate file and kept centrally.
8.4 Student support
The school recognises its legal duty under the Equality Act 2010 to prevent students with a protected
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour maybe
differentiated to cater to the needs of the student.
The school’s special educational needs and disabilities co-ordinator will evaluate a student who exhibits
challenging behaviour to determine whether they have any underlying needs that are not currently being
met.
Where necessary, support and advice will also be sought from specialist teachers, an educational
psychologist, medical practitioners and/or others, to identify or support specific needs.

When acute or chronic needs are identified in a student, we will liaise with external agencies and plan
support programmes for that child. We will work with parents to create the plan and review it on a regular
basis.
10. Staff Training
Our staff are provided with training on managing behaviour through CPD sessions. Selected staff are
trained in proper use of restraint. All staff have initial behaviour management and safeguarding training
as part of their induction process.
Behaviour management forms part of continuing professional development.
All staff are regularly in receipt of safeguarding training, and there is an annual update to include any
new guidance or government recommendations e.g. Prevent and KSCIE.
Pastoral staff have access to further safeguarding training as required.
11. Monitoring arrangements
This behaviour policy will be reviewed by the Executive Headteacher and Personal Development,
Behaviour and Welfare Committee every year. At each review, the policy will be approved by the
Executive Headteacher.
The written statement of behaviour principles (appendix 1) will be reviewed and approved by the Personal
Development, Behaviour and Welfare Committee every year.

Appendix 1: written statement of behaviour principles

 Every student understands they have the right to feel safe, valued and respected, and learn free from the disruption of others;
 All students, staff and visitors are free from any form of discrimination;
 Staff and volunteers set an high standards and expectations to all students at all times;
 Rewards, sanctions and reasonable force are used consistently by staff, in line with the school behaviour for learning policy;
 The behaviour for learning policy is understood by all students and staff;
 The behaviour for learning policy explains that exclusions will only be used as a last resort, and outlines the processes involved in fixed term
exclusions, reintegration of students and permanent exclusion;
 Students are helped to take responsibility for their actions through restorative justice processes borne from our core Christian values of Justice, Grace,
Trust, Thankfulness, Aspiration and Celebration;
 In order to foster good relationships between the school and students’ home life, families are invited to be involved in discussions and future planning
following any serious behaviour incident;
 The senior leadership team supported by the governing board emphasises that violence or threatening behaviour will not be tolerated in any
circumstances.

Appendix 2: Personal Appearance / Uniform
Student Hairstyle
•
•
•
•
•
•

Hair should be no shorter than a ‘number 2’ (7mm)
Hair should be clean and tidy and students with hair longer than the shoulders must be tied back
Hair colour should be in keeping with student’s original, natural colour, Dip-dyed or Balayage hair
is not allowed
Extremes of hair styles are not permitted in school.
Also, haircuts with a ‘step’ (shaving the sides of the head), long, unkempt or spiky hairstyles are
not acceptable, nor are cuts to eyebrows.
Exceptions will only be made when verified by a medical note

Students not complying with the above will be placed into internal exclusion for a period of time.
Attendance on school trips during this period may not be permitted. Repeated offences will result
in parents being asked to attend a meeting at School and could result in a fixed term exclusion.

Personal Appearance
•

•
•
•
•
•
•
•
•
•
•
•

•

•

Personal appearance is a matter of pride. Whilst we are aware of current fashions and the impact
of peer pressure, we expect all of our students to present themselves in a smart and respectful
manner at all times in School and when travelling to and from School.
Fake tan, false nails, nail-varnish, false eyelashes, rings, (visible) body piercings or visible
tattoos, nose studs and ear plugs are strictly not allowed.
Only subtle make-up is permitted.
Jewellery is not allowed. Students may wear a watch. Students may wear one small pair of stud
earrings in the bottom lobe of the ear.
Ties must be worn to the top button and reach the waistband.
Shirts must be tucked in at all times.
‘Hoodies’ and baseball caps are not permissible in School. Any coat/jacket must be removed in
the school building.
Blazers are to be worn at all times unless permission has been given in the classroom by the
teacher to remove them.
School bags should be plain and of a dark colour which tones with the uniform and should be able
to hold an A4 folder.
Fahsion/hand bags are not permissible. Backpacks, Satchels or Portfolio bags only are allowed.
Permanent Tattoos or Henna Tattoos are not permitted in school
Students must wear plain black leather style shoes (not boots, nor anything that has a sports logo).
If the ‘shoe’ looks anything like a trainer / sports shoe, please do not purchase it as it will be
unacceptable for school. We recommend that girls wear comfortable, sturdy shoes (‘Dolly’ shoes
are very flimsy and do not give the support required). Canvas pumps are also not permitted
as school shoes for any students.
‘Jean type’ trousers are not acceptable for school. Trousers must be standard school wear /
suit trousers. Canvas jeans, riveted pockets and fashion trousers such ‘skinny’ jeans are
not permitted.
School skirts are sold in a variety of different lengths at our uniform suppliers. Please
remember that skirts must be no shorter than 2 inches above the knee.

